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1003 — Re-Employment

Should employment with Grant County end due to resignation or lay off and the former
employee is no longer on recall status, the former employee may be considered for re-
employment. Former employees, not on recall status, will be required to go through the
application and interview process as outlined in Policy No. 300, Recruiting, Hiring, and
Volunteers, Section 307, Selection and Hiring. Former employees will not necessarily
be given first consideration in the selection process.
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